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* RECOGNITIONS & WELCOMES

facebook.com/ahsd2s Congratulations to the Summer Typing Challenge winners! During every
@ahsdzs summer, the K-5 students can participate in a typing challenge set up by the

District’s Technology Department. The goal is to improve students’ typing
#d25BOE abilities.

Congratulations to the Newly Tenured Teachers! District 25 tenured teachers
have taught four full-time years in District 25.

* TAKING ACTION

Facilities Management The Board of Education unanimously approved the bid packages that will
Award of Greenbrier Bid allow the District to move forward on the $6.4 million, two story expansion of
Packages Greenbrier Elementary School. The Board also approved $2.7 million in bid

packages for other upgrades and improvements that Greenbrier has been
scheduled for.

e Greenbrier Expansion - The project will add four new classrooms, new
group/breakout spaces, and new office spaces.

e Greenbrier Upgrades - This project will include life safety work, roofing
section replacement, lighting replacement, and a galvanized piping
replacement project.

' INFORMATION ITEMS

The Department of Student Learning provided the board an assessment update that includes the assessment
calendar, the new KIDS (Kindergarten Individual Development Survey) assessment and the results for the 2016-
2017 school year for PARCC and MAP.

PARCC 2016-2017 Results:
-State percent proficiency score of Reading: 37%
-AHSD 25 percent proficiency score of Reading: 59.7%

-State percent proficiency score for Math: 31%
-AHSD 25 percent proficiency score for Math: 55%

?! STRATEGIC VISION 2020 UPDATE

Personnel & Planning - To view the Strategic Vision 2020 progress, visit www.sd25.org/StrategicPlan.

Enhance Staff Support - District 25's Assistant Superintendent for Personnel and Planning, Jake Chung,
presented on many of the Strategic Vision 2020 objectives that fall under the Personnel & Planning umbrella.
Mr. Chung spoke on his department's plan and the success they have seen as they tackle the national substitute
teacher shortage, and the shortage of quality, aspiring administrators. The Department of Personnel & Planning
holds professional development sessions and "universities" to retain and develop staff, train

future administrators, and attract substitutes.

Lastly, Mr. Chung spoke about District 25's Organizational Health - "Our staff, regardless of what work group
they are affiliated with, continually impacts our students, other staff members, parents, and local constituents
in the best possible way. It is incredibly gratifying to see our staff members in action and we are known as one
of the best school districts in the state."

For the full agenda and for the board highlights, please visit www.sd25.org/boardagenda
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